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Purpose

i

This Reconciliation Policy builds on Moonee Valley City Council’s Statement

of Commitment to the Wurundjeri Woi-wurrung People. It is how Council will
embed Reconciliation and encourage all staff to adhere to this commitment. The
Reconciliation Policy is supported by guidelines that outline our protocols for
the recognition and engagement of Aboriginal and Torres Strait Islander Peoples.

Council would like to thank all those who
contributed to the review and update of
Moonee Valley City Council’s Reconciliation
Policy through:

* The Reconciliation Working Group made
up of respected Elders and community
advocates, Aunty Diane Kerr, Aunty Gail
Smith, Uncle Jim Berg, Diana David,
Nicole Findlay, Joan Beckwith, Karen
Ingram and Karen Milward as consultant.

= Aunty Gail Smith and Aunty Julieanne Axford as
key Elders who lead the Cultural Consultations
sessions held monthly with Council.

= Ongoing internal consultation and cultural
learnings with Directors, Managers and
staff who have been involved and/or
are responsible for delivering actions in
the Reconciliation Plan

* Meetings with key community service
organisations and services.

Council wishes to acknowledge the talents
of the following Wurundjeri Woi-wurrung artist
Ash Firebrace.
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Scope

The Reconciliation Policy includes:

= A Statement of Commitment to Wurundjeri
Woi-wurrung People, and all Aboriginal
and Torres Strait Islander Peoples; and

= Reconciliation Policy commitments.

The policy is supported by guidelines
that include protocols for recognition of
Aboriginal and Torres Strait Islander Peoples.

This policy applies to Council staff including
contingent labour, contractors, consultants,
and volunteers.

Policy statement

Council is committed to working with our broader community to promote
Reconciliation, awareness and understanding of our shared history, historical
injustices and the place that Aboriginal Peoples hold in Australian society today.

This policy builds on Council’s previous
Reconciliation Policy (2015 -2018) and Statement
of Commitment (2018) and focuses on continuing
our Reconciliation journey which began in 2010.

RECONCILIATION POLICY 2022-2025

It has been developed based on consultation
and partnership with Wurundjeri Woi-wurrung
Cultural Heritage Aboriginal Corporation, the
Reconciliation Working Group, key service
providers, staff and our community.

The policy will be implemented through the
supporting procedures and the Bagarru Bagarru
Djerring (Shoulder to Shoulder Together)
Reconciliation Plan 2022-25.



Policy principles

The following are policy principles that Council commits to. They are based
around the seven pillars included in the State government’s Victorian Aboriginal
and Local Government Strategy 2021-2026: A pathway to stronger partnerships

(the Strategy).

These seven pillars are:

1. Culture, respect
and trust

5. Economic
participation

2. Awareness and
engagement

6. Health and
wellbeing

3. Accountability
and direction

7. Resourcing
and funding

4. Governance and
participation

Outcomes: Genuine partnerships between
Aboriginal Victorians, local councils, and
the Victorian Government that celebrate,
understand, and embed Aboriginal cultural
heritage and foster trust and respect.

Council will:

= Raise awareness within Council and the
broader community about the past injustices
including the Stolen Generations and forced
removal of children, the effects of disease
brought to their lands, dispossession of land,
and the continuing pain this causes.

= We commit to celebrating and recognising
the important contributions and the resilience
of the Wurundjeri Woi-wurrung Elders and
broader Aboriginal and Torres Strait Islander
Peoples.

= Actively listen to, understand, and action
the needs of Wurundjeri Woi-wurrung Elders
and community.

Outcomes: Open, proactive, and ongoing
dialogue between Aboriginal Victorians and
local councils that is understanding, purposeful,
meaningful, thoughtful, and mutually beneficial.

Council will:

= Deliver Bunjil’'s Marroun Healing Ceremony

on the 26th January in partnership with
Traditional Owners and provide the
opportunity for Wurundjeri Woi-wurrung
Elders and broader Aboriginal and Torres
Strait Islander community to tell their story.

Deliver an event to mark Wurundjeri Week to show
our ongoing commitment to the continuation of
culture, language and heritage for Wurundijeri
Woi-wurrung Peoples and community.

Be accountable for Bagarru Bagarru Djerring
Reconciliation Plan 2022-2025 and to the
members of Marra Wirrigirri (Community
Messengers) Advisory Group to commit to the
delivery of actions and initiatives within the Plan.
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Outcomes: Clarity and genuine ownership and
accountability that recognises the critical role
Aboriginal Victorians, local councils, and the
Victorian Government each play in progressing
self-determination.

Council will:

= Ensure we maintain regular cultural
consultation sessions that are open
and promoted to internal and external
departments and services who wish to consult
with Wurundjeri Woi-wurrung Elders on
projects and pathways towards reconciliation.

= Include the Bagarru Bagarru Djerring
Reconciliation Plan initiatives in Council’s
reporting systems.

= Review this Policy every four years, or as
required, in consultation with Wurundjeri
Woi-wurrung Elders and other key partners
to ensure Council continues to reflect
contemporary issues affecting Aboriginal
and Torres Strait Islander Peoples.

Outcomes: Aboriginal cultural values, voices,
knowledge, and rights are embedded into the
work local councils perform in creating vibrant
local communities.

Council will:

» Recognise Aboriginal and Torres Strait
Islander Peoples as Australia’s First Peoples
by adopting acknowledgement protocols
across Council business.

RECONCILIATION POLICY 2022-2025

Outcomes: Aboriginal Peoples are actively
participating in the state economy through
employment and business ventures.

Council will:

= Ensure Council is a culturally safe place to
work for Aboriginal and Torres Strait Islander
Peoples with compulsory cultural competency
training embedded into our learning and
development practices for all staff.

Ensure Council’s procurement policies
recognise Aboriginal and Torres Strait Islander
Peoples’ contributions to community through
clear social procurement commitments.

Outcomes: Genuine partnerships between
Aboriginal Victorians, including the Aboriginal
Community Controlled sector, local councils,
regional self-determining structures including
Dhelk Dja and the Victorian Government that
improve the health and wellbeing outcomes
of Aboriginal Victorians.

Council will:

= Continue to work in partnership with local,
state, community and industry groups to
partner and, create opportunities that are
inclusive of and in line with the needs and
aspirations of Aboriginal and Torres Strait
Islander Peoples.

= |dentify issues and develop joint strategies
through collaboration with state and regional
local government associations and networks.

Outcomes: Effective and sustainable funding
models that support Aboriginal Victorians and
local councils and enable the Strategy.

Council will:

= Council will commit to resourcing the
Reconciliation Plan and Policy through
ongoing staff resourcing, and extend funds
and resources where additional strategy
related activities and opportunities arise.



Responsibilities

The following Council departments and business units have direct
and/or supporting responsibilities associated with this policy:

Role Responsibilities

Audit and Risk Committee  The Audit and Risk Committee provides an oversight function regarding:
= Council’s policies
= Risk management system
= Compliance controls

= Audit functions

Umarkoo Wayi (Al of us), Oversees all of the development, implementation and evaluation
Equity and Inclusion team of Reconciliation initiatives including this policy, procedure,
Statement of Commitment and Reconciliation Plan.

Whole of organisation Responsibility to deliver and champion the policy through the various
departments and projects.

A full list of definitions can be found in the Corporate Glossary.
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http://easylink/easylink/?20%252f133587%3fdb%3dMV%26view

Related legislation and
reference sources

Council’s Reconciliation Policy has been developed following a review of
Council’s Reconciliation Policy 2010-2014; Federal and State Government
policy contexts; and consultation with Wurundjeri Woi-wurrung Cultural
Heritage Aboriginal Corporation, service providers, staff and the community.

State Federal

= Victorian Aboriginal Local Government = Bringing them Home Report (1997)
Strategy 2021-2026 | Australian Human Rights Commission

= Aboriginal Heritage Act 2006 = National Agreement on Closing the Gap

= Aboriginal Heritage Regulations 2018 | Closing the Gap

= Victorian Aboriginal Affairs Framework - el A 'Ito.rres $tra|t SlETOr
2018-2023 Peoples Recognition Bill 2012

= Racial Discrimination Act 1975

= Traditional Owner Settlement Act 2010

= Equal Opportunity Act 2010 * Royal Cpmm|33|on into Aboriginal
Deaths in Custody

= Racial and Religious Tolerance Act 2001

= Charter of Human Rights and Responsibilities
Act 2006

= The Victorian Government: Self-Determination
Reform Framework

= Bagarru Bagarru Djerring Reconciliation Plan 2022-2025

RECONCILIATION POLICY 2022-2025


https://www.wurundjeri.com.au/
https://www.wurundjeri.com.au/
https://www.localgovernment.vic.gov.au/__data/assets/pdf_file/0029/183935/Victorian-Aboriginal-and-Local-Government-Strategy.pdf
https://www.localgovernment.vic.gov.au/__data/assets/pdf_file/0029/183935/Victorian-Aboriginal-and-Local-Government-Strategy.pdf
https://www.legislation.vic.gov.au/in-force/acts/aboriginal-heritage-act-2006/026
https://www.legislation.vic.gov.au/in-force/statutory-rules/aboriginal-heritage-regulations-2018/001
https://www.firstpeoplesrelations.vic.gov.au/victorian-aboriginal-affairs-framework-2018-2023
https://www.firstpeoplesrelations.vic.gov.au/victorian-aboriginal-affairs-framework-2018-2023
https://www.legislation.vic.gov.au/in-force/acts/traditional-owner-settlement-act-2010/025
https://www.legislation.vic.gov.au/in-force/acts/equal-opportunity-act-2010/020
https://www.legislation.vic.gov.au/in-force/acts/racial-and-religious-tolerance-act-2001/011
https://www.legislation.vic.gov.au/in-force/acts/charter-human-rights-and-responsibilities-act-2006/015
https://www.legislation.vic.gov.au/in-force/acts/charter-human-rights-and-responsibilities-act-2006/015
https://content.vic.gov.au/sites/default/files/2019-09/Self-Determination-Reform-Framework-August-2019.PDF
https://content.vic.gov.au/sites/default/files/2019-09/Self-Determination-Reform-Framework-August-2019.PDF
https://humanrights.gov.au/our-work/bringing-them-home-report-1997
https://humanrights.gov.au/our-work/bringing-them-home-report-1997
https://www.closingthegap.gov.au/national-agreement
https://www.closingthegap.gov.au/national-agreement
https://www.legislation.gov.au/Details/C2012B00225
https://www.legislation.gov.au/Details/C2012B00225
https://www.legislation.gov.au/Details/C2014C00014
http://www.austlii.edu.au/au/other/IndigLRes/rciadic/
http://www.austlii.edu.au/au/other/IndigLRes/rciadic/
https://yoursay.mvcc.vic.gov.au/reconciliationplan-2022

Moonee Valley Language Line

-OTSCII I Arabic 9280 0738 |ZV\3|ULGE Greek 9280 0741 [=3 sl Spanish 9280 0744
L1 | Cantonese 92800739 |[:IEilel | Italian 92800742 [aiil{.c- Turkish 9280 0745
Sl Croatian 9280 0740 [Slelnklll | Somali 9280 0743 A/EiEgeltt | Vietnamese 9280 0746
All other languages 9280 0747

National Relay Service 13 36 77 or relayservice.com.au
This publication is available in alternative accessible formats on request.
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